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Director Cint 
New Employment Laws 
AB 5 - Gig worker law 
The landmark labor law reclassifies some independent contractors as employees. It aims to provide new 
protections for so-called gig economy workers such as minimum wage, paid sick days and health 
insurance benefits. Organizations representing freelance journalists have already sued over the law and 
Uber has said it will not adhere to the changes. 
 
SB 3 - Minimum wage increase 
The law raises the state minimum wage to $13 an hour for workplaces with 26 or more employees and 
to $12 for workplaces with fewer than 26 employees. The law outlines incremental minimum wage 
increases through 2023 when it will reach $15 an hour for all workplaces. 
 
AB 9 - Employment discrimination 
The law allows employees up to three years to file complaints of discrimination, harassment or 
retaliation with the Department of Fair Employment and Housing. Previously, employees had only had 
one year to file a complaint. 
 
SB 142 - Protection for nursing mothers 
The law requires employers to provide clean and safe lactation rooms for breastfeeding mothers. 
Employers would have to “provide access to a sink and refrigerator in close proximity to the employee’s 
workspace,” the law says. It also requires the room be free of intrusion and that employers offer 
mothers breaks specifically for nursing. 
 
SB 188 - Hairstyle discrimination 
The law protects employees from racial discrimination because of hairstyles, such as afros, braids, twists 
and locks. California is the first state in the nation to ban such practices. 
 
SB 83 - Extending paid leave 
The law increases paid leave from six to eight weeks for people taking care of a seriously ill family 
member or to bond with a new child. It takes effect July 1, 2020. 
 
SB 1343 – Sexual Harassment Training require an employer who employs 5 or more employees, 
including temporary or seasonal employees, to provide at least 2 hours of sexual harassment training to 
all supervisory employees and at least one hour of sexual harassment training to all nonsupervisory 
employees by January 1, 2020, and once every 2 years thereafter, as specified.  
SB 778 - serves to clarify such issues and provides additional cushion for employers to comply with the 
requirements of SB 1343. Below are the key effects of SB 778: 
It requires an employer with 5 or more employees to provide sexual harassment training and education 
by January 1, 2021 (not January 1, 2020), and thereafter once every 2 years. 
It requires that new nonsupervisory employees be provided sexual harassment training within 6 months 
of hire. 
It requires that new supervisory employees be provided sexual harassment training within 6 months of 
the assumption of a supervisory position. 
It clarifies that an employer who has provided this training and education in 2019 is not required to 
provide it again until 2 years thereafter. 



Directors 
Form 700 Annual Statements: 
1. Elected state officers (including members of the 
state legislature, members elected to the Board of 
Administration of the California Public Employees’ 
Retirement System and members elected to the 
Teachers’ Retirement Board); 
Judges and court commissioners; and 
Members of state boards and commissions specified in 
Gov. Code Section 87200: 
File no later than Monday, March 2, 2020. 
2. County and city officials specified in Gov. Code Section 
87200: 
File no later than Wednesday, April 1, 2020. 
3. Multi-County officials: 
File no later than Wednesday, April 1, 2020. 
4. State and local officials and employees designated in a 
conflict of interest code: 
File on the date prescribed in the code (April 1 for most 
filers). 


